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A Georgia man through and through, Jack-
son Stone was born in Meigs, Georgia in 1941
to the late Grady and Neda West Stone. He
proudly served our nation in the United States
Army, serving one tour in Okinawa, Japan.
When Jack returned to the United States, he
built a career in the auto sales business and
became Co-Owner and General Manager at
Albany Lincoln Mercury. He subsequently
founded his own businesses: Quick Auto
Sales, Creekside Auto Sales and Creekside
RV and Mobile Home Park.

For Jack Stone, family and community took
the utmost priority in his life. With this in mind,
he sought to improve his community and
serve his fellow citizens as District 6 County
Commissioner in Dougherty County, Georgia.
His leadership and work ethic were widely re-
spected, resulting in his serving as County
Commissioner for twenty-eight years. His long
tenure makes it clear that Commissioner
Stone was admired and loved by his constitu-
ents and countless others in Southwest Geor-
gia.

In addition to his civic duties, Commissioner
Stone also served as a member of the Albany
Chamber of Commerce and several other pub-
lic service organizations in Albany and Dough-
erty County.

In his spare time, Commissioner Stone and
his family enjoyed RV camping. He also took
great pleasure in managing his farm, tending
his cows and riding around with his dog, B.J.

Commissioner Stone has achieved much in
his life but none of this would have been pos-
sible without the love and support of his wife
of 52 years, Charlotte; his children, Jack, Blair,
and Karen; his grandchildren, Ande, Lexie,
Reverend Matthew, Taylor, Mark, Hannah,
McKenzie, Shannon, and Josh; four great-
grandchildren, Savanna, Lucus, Carson, and
Brock; and a host of other family members
and friends.

Mr. Speaker, my wife Vivian and |, along
with the more than 730,000 residents of the
Second Congressional District of Georgia, sa-
lute Commissioner Stone for his exceptional
public service and everlasting commitment to
his community. | ask my colleagues in the
House of Representatives to join us in extend-
ing our deepest condolences to Commissioner
Stone’s family and friends during this difficult
time. We pray that they will be consoled and
comforted by an abiding faith and the Holy
Spirit in the days, weeks and months ahead.
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Mr. BILIRAKIS. Mr. Speaker, | submit the
following code of ethics for AMVET’s Attor-
neys-in-Fact. AMVET is one of America’s
leading veterans’ service organizations with
over 250,000 members with a proud history of
assisting veterans.

An attorney in fact is a person who is au-
thorized to perform business-related trans-
actions on behalf of someone else (the client),
but not necessarily authorized to practice law.
In order to become someone’s attorney in fact,
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a person must have the client sign a power of
attorney document (VA Form 21-22).
RULES OF PROFESSIONAL CONDUCT

Rule 1: All AMVETS attorneys in fact will be
honest when dealing with veterans and sur-
viving family members. They will do the same
when dealing with Department of Veterans’ Af-
fairs (VA) employees and other officials.

Rule: 2 AMVETS attorneys in fact will sub-
mit quality claim packages for issues that may
be granted; not sheer quantity to swell report
numbers.

Rule 3: The attorney in fact claimant rela-
tionship is confidential by law and VA regula-
tion. It will be protected at all times. The man-
date to protect privileged information continues
forever and applies equally to any clerical staff
assigned to the office.

Rule 4: The attorney in fact will pursue a
course of continuing education. They must
stay current with new laws, regulations, VA’s
policies and procedures as well as all
AMVETS policies and procedures promulgated
by the AMVETS national service director.

Rule 5: The attorney in fact will determine
all issues that occurred in-service. This is
done through discussions with the client and a
review of their supporting documents and
records.

Rule 6: The attorney in fact will not sign off
on any rating decisions that do not fully ad-
dress, or defer for additional development, all
issues contained in the claim.

Rule 7: Hardship claims will be expedited
and closely monitored by the AMVETS attor-
ney in fact to ensure a rapid decision and re-
lease of compensation and other benefits
needed by the client.

Rule 8: AMVETS’ attorney in fact will partici-
pate in all VA staff/veteran service organiza-
tion (VSO) meetings called by the VA if avail-
able. Additionally, they will request staff meet-
ings if problems arise due to VA’s internal pol-
icy and procedures that need to be addressed.

Rule 9: AMVETS’ attorney in fact will ensure
VA examinations are complete, accurate and
meet the current guidelines necessary for ac-
curate rating decisions. Anything less than a
complete examination may result in the client
being denied benefits that are deserved under
the current law.

Rule 10: It is not ethical for an attorney in
fact to ask veterans to change their power of
attorney (POA) from one VSO to another. Vet-
erans represented by another organization
should be referred to the organization that cur-
rently holds the power of attorney. However, if
a veteran has a valid claim and insists on
AMVETS’ representation, then the POA may
be accepted.

Rule 11: It is highly unprofessional to make
any derogatory comments about another VSO.

Rule 12: AMVETS attorney in fact will es-
tablish rapport to educate and advise the cli-
ent in the basics of VA law, policies proce-
dures so they understand what documentation
is required for their claim.

Rule 13: AMVETS will file an appeal only if
the reason to appeal is based in fact (evi-
dence contained in the client’s record) or law
(VA'’s failure to grant the benefit requested vio-
lates provisions contained in 38 Code of Fed-
eral Regulations). If a client wishes to file an
appeal that the VA may never grant under the
current law, then the AMVETS attorney in fact
will not represent the claim since it has no
merit.

Rule 14: Appeals should only be used as
the last resort since they are a three to five
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year process. Other avenues such as a re-
quest for reconsideration based on overlooked
evidence of record or new and material evi-
dence should be used first.

Rule 15: An AMVETS attorney in fact will
not tell a client that they may not file an ap-
peal. However, they will explain to a client,
based on current law, what they must do in
order to win an appeal. If the client is unable
to provide the necessary records then
AMVETS will not represent that claim as an
appeal.

Rule 16: Under no circumstances will an
AMVETS’ attorney in fact solicit or accept any
monetary gifts, goods or products in apprecia-
tion or compensation for their professional
services.

Rule 17: AMVETS attorney in fact will never
present a membership application to a veteran
during the initial claim process. Doing so is
akin to extortion. However, if a client requests
a membership application, then they will be
provided with one after they explain that mem-
bership is not required for their services.

————
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Ms. NORTON. Mr. Speaker, | rise today to
ask the House of Representatives to join me
in celebrating the class of 1955 of Paul Lau-
rence Dunbar Senior High School in the Dis-
trict of Columbia as it celebrates its 60-year
class reunion Saturday, October 3, 2015, its
reunion committee and particularly Donald R.
Wines for his phenomenal leadership with the
Dunbar Alumni Federation, and Dunbar High
School itself in history and today. | am fortu-
nate to be an alumna of Dunbar High School
and a member of this distinguished class.

Dunbar High School, which started in a
church basement, was the first public high
school for African Americans in the United
States and remained segregated until 1954,
when the District of Columbia was one of the
six Brown v. Board of Education jurisdictions
that successfully challenged segregated
schools in the United States. Dunbar was in-
strumental in making the District of Columbia
a bulwark of education for almost a century,
attracting students from across the District,
who were drawn by the school’s excellent rep-
utation. That same reputation was reinforced
by Dunbar's remarkable record of graduating
more distinguished African Americans than
any high school in the country. Among them
were Edward Brooke, the first Black popularly
elected United States Senator; Robert C.
Weaver, the first Black Cabinet member; Ben-
jamin O. Davis Sr., the first Black general in
the U.S. Army; Wesley Brown, the first Black
graduate of the U.S. Naval Academy; Charles
R. Drew, the discoverer of blood plasma; and
Mary Jane Patterson, the first African Amer-
ican to achieve a college degree. Dunbar also
drew teachers with advanced degrees who
would have been college professors but for
segregation in higher education that persisted
at the time.
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